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https://investors.micron.com/news-releases/news-release-details/micron-national-science-foundation-and-schumer-announce-new
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https://investors.micron.com/news-releases/news-release-details/micron-launches-us-japan-university-partnership-workforce
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https://www.military.com/
https://ivmf.syracuse.edu/
https://ivmf.syracuse.edu/
https://skillbridge.osd.mil/
https://www.hirevets.gov/
https://www.hirevets.gov/
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https://www.pocketnews.com.my/2022/11/24/micron-penang-state-government-and-talentcorp-launch-its-first-public-private-child-care-center/
https://www.pocketnews.com.my/2022/11/24/micron-penang-state-government-and-talentcorp-launch-its-first-public-private-child-care-center/
https://investors.micron.com/news-releases/news-release-details/micron-breaks-ground-childcare-center-idaho-part-idaho-community
https://www.ymcatvidaho.org/facilities/
https://www.governor.ny.gov/news/governor-hochul-and-micron-announce-substantial-progress-child-care-commitments-central-new
https://www.governor.ny.gov/news/governor-hochul-and-micron-announce-substantial-progress-child-care-commitments-central-new
https://www.ymcacny.org/
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https://www.gsaglobal.org/wp-content/uploads/2023/03/GSA-Women-in-Semi-white-paper-Final.pdf#:~:text=Women%20today%20only%20hold%2016%25%20of%20board%20positions,a%20talent%20pool%20teeming%20with%20an%20innovation%20mindset
https://www.gsaglobal.org/wp-content/uploads/2023/03/GSA-Women-in-Semi-white-paper-Final.pdf#:~:text=Women%20today%20only%20hold%2016%25%20of%20board%20positions,a%20talent%20pool%20teeming%20with%20an%20innovation%20mindset
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https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
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https://www.diversitylab.com/pilot-projects/mansfield-overview/
https://operations.nfl.com/inside-football-ops/inclusion/the-rooney-rule
https://www.womenhistoryblog.com/2012/06/arabella-mansfield.html
https://www.womenhistoryblog.com/2012/06/arabella-mansfield.html
https://www.unwomen.org/en
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https://disabilityin.org/what-we-do/disability-equality-index/
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https://media-www.micron.com/-/media/client/global/documents/general/benefits-handbook/annual_lgbtq_benefits_guide.pdf?la=en-sg&rev=669887f20f0e4ce5843f526f0ff1406b
https://media-www.micron.com/-/media/client/global/documents/general/benefits-handbook/annual_lgbtq_benefits_guide.pdf?la=en-sg&rev=669887f20f0e4ce5843f526f0ff1406b
https://www.allianceforglobalinclusion.com/
https://pflag.org/
https://pflag.org/
https://outandequal.org/the-outie-awards/2023-outie-awards-nominees/
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AAPIN

» Asian Mental Health Collective

« South Pacific Islander Organization

BEN

« Barbershop Books

Capable

o China Women’s Development Foundation
» Autismo Abruzzo Onlus

« Samarthanam Trust for the Disabled

* nicoloop

o Cerebral Palsy (Spastic) Children’s
Association of Penang

» TomoWork

» Syin-Lu Social Welfare Foundation

« Disability Rights Advocates

MHP

» Hispanic Heritage Foundation

 Hispanic Scholarship Fund

Mosaic (EH'1%)

« China Women’s Development Foundation

» Bhushan Educational Society of
Tadepalligudem

HARE
Rotary Club of Muar
Yayasan MENDAKI

e One-Forty

» American Indian Science and Engineering
Society

MWLN

« China Women’s Development Foundation
» Cooperativa Sociale New Hope

» Rural Development Foundation Telangana
o« A—ILAAT~BAER

» Penang Science Cluster: Girls in STEM

» Zonta Club of Singapore: Project Pari Fund
» The Garden of Hope Foundation

» Women's and Children's Alliance

MYP

» China Women’s Development Foundation
» Fondazione Santobono Pausilipon Onlus
» Ashray Akruti

» Manabinominato

» Penang Science Cluster

« Arc Children’s Centre

» Teach For Taiwan

» National Consortium of Graduate Degrees
for Minorities in Engineering (GEM)

PRIDE+7 51

Arcigay

PURE India Trust

ReBit

Omprakash

B ELGBT Family Rights Advocacy

Services and Advocacy for LGBTQ+ Elders
(SAGE)

TE@M

China Women’s Development Foundation
E.V.A. Societa Cooperativa Sociale

Child Welfare and Holistic Organization for
Rural Development (CHORD)

EIEEFESEANZRIE - XH)FRISAZE
=

Blossom Seeds

Huashan Social Welfare Foundation

Bull Run Mountains Conservancy

VERG
» Willing Warriors

» Wyakin Foundation

I Y0OYDEILER—bk 34


https://www.micron.com/gives
https://www.micron.com/about/blog/2023/december/localizing-impact-micron-unveils-this-years-micron-gives-erg-grant-winners
https://www.micron.com/about/blog/2023/december/localizing-impact-micron-unveils-this-years-micron-gives-erg-grant-winners
https://www.asianmhc.org/
http://www.southpacificislander.org/
https://barbershopbooks.org/
https://give2asia.org/cwdf/
https://autismoabruzzo.it/
http://www.samarthanam.org/
https://nicoloop.org/
https://cerebralpalsypenang.org/
https://cerebralpalsypenang.org/
https://tomowork.org/
https://www.syinlu.org.tw/english/about_us/
http://www.dralegal.org/
http://www.hispanicheritage.org/
http://hsf.net/
https://give2asia.org/cwdf/
http://bestfoundation.net/
http://bestfoundation.net/
http://www.nippon-foundation.or.jp/
https://www.facebook.com/rotaryclubmuar/
https://www.mendaki.org.sg/
https://one-forty.org/en/
http://www.aises.org/
http://www.aises.org/
https://give2asia.org/cwdf/
https://coop-newhope.it/contatti
https://rdfindia.org/
http://www.girlscout.or.jp/
https://www.facebook.com/PenangScienceCluster
https://www.zontasingapore.org/service
https://global.goh.org.tw/
http://www.wcaboise.org/
https://give2asia.org/cwdf/
https://fondazionesantobonopausilipon.it/
http://ashrayakruti.org/
https://manabinominato.or.jp/
https://www.facebook.com/PenangScienceCluster
http://www.arcchildren.org/
https://www.teach4taiwan.org/
https://www.gemfellowship.org/
https://www.gemfellowship.org/
http://www.arcigay.it/
http://www.pureindia.org/
http://rebitlgbt.org/
http://www.omprakash.org/
http://www.lgbtfamily.org.tw/
http://www.sageusa.org/
http://www.sageusa.org/
https://give2asia.org/cwdf/
https://www.cooperativaeva.com/
http://www.chordindia.org/
http://www.chordindia.org/
https://sanken-hiroshima.org/
https://sanken-hiroshima.org/
http://www.blossomseeds.sg/
https://www.elder.org.tw/
https://www.brmconservancy.org/
https://www.willingwarriors.org/
http://www.wyakin.org/
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https://www.deutsches-museum.de/en
https://indiaeducationdiary.in/micron-foundation-partners-with-unicef-and-local-nonprofits-to-empower-underrepresented-children-in-india/
https://indiaeducationdiary.in/micron-foundation-partners-with-unicef-and-local-nonprofits-to-empower-underrepresented-children-in-india/
https://www.aim.gov.in/atl.php
https://india.myp2e.org/
https://india.myp2e.org/
https://investors.micron.com/news-releases/news-release-details/micron-most-announce-opening-deconstructed-semiconductors-and
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https://www.linkedin.com/posts/micron-foundation_stemeducation-microngives-activity-7126330616492531712-nvU_/
https://www.linkedin.com/posts/micron-foundation_stemeducation-microngives-activity-7126330616492531712-nvU_/
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https://www.aises.org/
https://www.aises.org/
https://icha.idaho.gov/
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https://www.whitehouse.gov/briefing-room/statements-releases/2023/10/25/fact-sheet-vice-president-harris-announces-new-efforts-to-expand-capital-access-and-contracting-opportunities-for-minority-owned-and-underserved-businesses-at-the-freedmans-bank-forum/
https://www.whitehouse.gov/briefing-room/statements-releases/2023/10/25/fact-sheet-vice-president-harris-announces-new-efforts-to-expand-capital-access-and-contracting-opportunities-for-minority-owned-and-underserved-businesses-at-the-freedmans-bank-forum/
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https://usblackchambers.org/
https://usblackchambers.org/
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https://www.allianceforglobalinclusion.com/
http://aspirepac.org/
https://www.boisestate.edu/bsi/
https://www.boldpac.com/
https://www.catalyst.org/
https://www.ceoaction.com/
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https://www.bing.com/ck/a?!&&p=3a78a2a4b000e9e2JmltdHM9MTcwNjA1NDQwMCZpZ3VpZD0xZmI0ZmUxZC1kZTdmLTZhNDQtMTgyMy1lZDQ4ZGY4NzZiYmQmaW5zaWQ9NTIwNQ&ptn=3&ver=2&hsh=3&fclid=1fb4fe1d-de7f-6a44-1823-ed48df876bbd&psq=manufacturers+association+of+central+new+york&u=a1aHR0cHM6Ly93d3cubWFjbnkub3JnLw&ntb=1
https://www.bing.com/ck/a?!&&p=3a78a2a4b000e9e2JmltdHM9MTcwNjA1NDQwMCZpZ3VpZD0xZmI0ZmUxZC1kZTdmLTZhNDQtMTgyMy1lZDQ4ZGY4NzZiYmQmaW5zaWQ9NTIwNQ&ptn=3&ver=2&hsh=3&fclid=1fb4fe1d-de7f-6a44-1823-ed48df876bbd&psq=manufacturers+association+of+central+new+york&u=a1aHR0cHM6Ly93d3cubWFjbnkub3JnLw&ntb=1
https://nglcc.org/
https://www.nsf.gov/
https://www.nsbe.org/
https://www.ostem.org/
https://www.ostem.org/
https://outandequal.org/
https://www.outjapan.co.jp/
https://semi.org/en/workforce-development/semi-foundation
https://www.scwo.org.sg/
https://shpe.soe.ucsc.edu/shpe-national
https://shpe.soe.ucsc.edu/shpe-national
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https://stemmopportunity.org/
https://ivmf.syracuse.edu/
https://ivmf.syracuse.edu/
https://ivmf.syracuse.edu/
https://www.aspeninstitute.org/programs/tech-accountability-coalition/
https://www.aspeninstitute.org/programs/tech-accountability-coalition/
https://www.tent.org/
https://www.thevaluable500.com/
https://mendaki.org.sg/
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https://disabilityin.org/what-we-do/disability-equality-index/2023companies/
https://www.hrc.org/resources/cei-equality-100-award
https://www.hrc.org/
https://workwithpride.jp/
https://workplaceequalityindex.in/
https://hotline.org.tw/english/3402http://
https://outandequal.org/the-outie-awards/2023-outie-awards-nominees/
https://www.hirevets.gov/
https://www.hirevets.gov/
https://savoynetwork.com/features/fran-dillard/
https://savoynetwork.com/features/fran-dillard/
https://diversityglobal.com/web/Article.aspx?id=Kia-Hiang-Tan-Develops-Micron-s-Model-Employee-Community-Volunteering-Program-4832&AspxAutoDetectCookieSupport=1
https://diversityglobal.com/web/Article.aspx?id=Kia-Hiang-Tan-Develops-Micron-s-Model-Employee-Community-Volunteering-Program-4832&AspxAutoDetectCookieSupport=1
https://outstanding.involverolemodels.org/poll/2023-top-100-lgbt-executives/
https://outstanding.involverolemodels.org/poll/2023-top-100-lgbt-executives/
https://www.acc.com/chapters-networks/chapters/mountain-west
https://www.acc.com/chapters-networks/chapters/mountain-west
https://www.gsaglobal.org/gsa-awards/gsa-award-winners/
https://www.gsaglobal.org/gsa-awards/gsa-award-winners/
https://www.linkedin.com/posts/navya-sri-sreeram_wish2023-wli-womeninsemiconductor-activity-7111014130664316929-o5Lx?utm_source=share&utm_medium=member_desktop
https://www.linkedin.com/posts/navya-sri-sreeram_wish2023-wli-womeninsemiconductor-activity-7111014130664316929-o5Lx?utm_source=share&utm_medium=member_desktop
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https://workplaceequalityindex.in/
https://www.51job.com/
https://www.hirevets.gov/
https://intouch.ccgmag.com/page/hbcu-top-supporters-list-2023
https://5050wob.com/reports/
https://www.bloomberg.com/company/press/bloomberg-2023-gei/
https://workwithpride.jp/
https://time.com/collection/worlds-best-companies-2023/
https://hatarakigai.info/ranking/japan/2023.html
https://disabilityin.org/what-we-do/disability-equality-index/2023companies/
https://www.cnbc.com/2023/01/10/the-2023-just-100-list.html
https://hotline.org.tw/english/3402
https://greatplacetowork.com.hk/best-workplaces-in-taiwan-2023/
https://www.jobsforher.com/accelherate/divhersity-showcase
https://www.newsweek.com/rankings/americas-greatest-workplaces-2023-diversity
https://weconnectinternational.org/top-global-champions/
https://www.greatplacetowork.it/classifiche-migliori-aziende/best-workplaces-italia-2023
https://www.hrc.org/resources/cei-equality-100-award
https://outandequal.org/the-outie-awards/2023-outie-awards-nominees/
https://www.globenewswire.com/news-release/2023/03/22/2632195/0/en/The-SHE-Mark-Announces-Leading-Gender-Equitable-S-P-1200-Companies-in-the-SHEgoverns-Awards-2023-Women-on-Boards-Report.html
https://www.forbes.com/lists/top-companies-women/?sh=2f7bf20a7910
https://greatplacetowork.com.sg/singapore-best-workplaces-2023-large/
https://www.greatplacetowork.com/certified-company/1397412
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https://www.micron.com/about/our-commitment/operating-thoughtfully/sustainability
https://www.micron.com/about/our-commitment/operating-thoughtfully/sustainability
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TOT%R 23% 27% 28%
7I7Vh% 3% 4% 4%
EANZWY /TR 4% 5% 4%
DEORTIN—TIEZE TS 1% 1% 1%
ZDMMDAERi&

BHROANE 2% 2% 2%
BA 63% 57% 56%
EH 4% 5% 6%
|)— A —

FY21 FY22 FY23

TOT%R 23% 26% 27%
DYIES 2% 2% 2%
EANZYY /STU% 3% 3% 3%
DERIN—TIZHTS 0% 1% 1%
ZOMDAE RiE
BHROANE 2% 2% 2%
BA 67% 62% 59%
EH 4% 5% 6%
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FY21 FY22 FY23
TOT%R 33% 33% 34%
7I7Vh% 2% 2% 2%
EANZWY /TR 0% 1% 2%
DEORTIN—TI5ZE TS 0% 0% 0%
ZDMDAERi&
BHROANE 2% 3% 2%
BA 59% 57% 56%
EH 3% 4% 3%
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FY21 FY22 FY23
TOT%R 24% 28% 29%
7I7Vh%k 3% 4% 3%
EXNZWY /TR 4% 5% 4%
DERIIN—TIZHTS 1% 1% 1%
ZOMMDAE K&
kS (OYN 2% 2% 2%
BA 62% 56% 55%
REH 4% 5% 6%
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FY21 FY22 FY23
TOT%R 27% 30% 29%
7I7Vh% 1% 1% 2%
EANZWY /TR 2% 2% 3%
DEORTIN—TI5ZE TS 0% 0% 0%
ZDMMDAER&
BHROANE 2% 2% 1%
BA 65% 61% 59%
EH 3% 4% 6%
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FY21 FY22 FY23
TOT%R 16% 20% 21%
7I7Vh%k 5% 6% 6%
EANZYY /STU% 5% 5% 5%
DEORT T TS 1% 1% 1%
ZDMDAERi%
BHROANE 3% 2% 2%
BHA 68% 62% 61%
RER 3% 4% 5%
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