What makes us Diversty

Inclusion




HR

9

10
11

14
15
16
17

B AEMT Micron
SHFEHEHITE Sanjay Mehrotra FiE

R 2L ENERTE
{17 /9 DEI &35

Bt aitENHERE
{189 DEI ¥R

B AL BN ER R
NERY RITES

R OAMHESIEUFEXR
RAXRFSEUHFEXR

20 MEFERARER

24
25
26

30
31

35
37

39
40

R 2L ETRMEE
BOTRMELRE

%57 STEM USRI 1t M %
=t BRMNAFaERE N
#9110 MR T RIRNA
Bzt ETHBDFE
PRI MRERTE LUK
TAPEANTBIINX T
Rt EBEEEN

BT Z U ERNABIREA

41
42

43
44

45
46
47

48
49
o1

=it AL B NIEE
BIZSTUHNBESRS
R ALBRITFERS
AR ERBE S PRI X R

B AL TN MM ER
BNV IERE T2XED
RIS G EUNHEXR

M R

HaERE

HiE®



Et2aEmMT

Micron

Wi

Nicolas Soberanes

Micron HIEE A A



WHAT MAKES US MICRON

BR

ISEa% 3]
SELIEVAY G

B 45 F3K, Micron —EERFMEFEBRAG R
TJEHBEIHE FRTLIASE, BNBNTFR
BZt. THENERERE, NMRARZSN. BK
BUFT, H ALK B (Eap,

B 2018 #LUR, BA1K%H TEE DEI RS, 5=
RAIVES THHOE MRS BISH®
B. SENRETENEHABRHT Micron’,

R BRY FATRI I BA AR 53 X 2 3L L A 14 ST RY AR I
M. X—BAREXUFERNMTFES, U
SRR ZUME R WEIF A A,
HEMFEMBEALEENR R

ASEN—FE, AENE#ETLEIRERRH
EERAFIRNTHRR, REWNLL, Micron B
EXFEEANDARSETEMT E, BERT &)
FEEMAFERAR TR L ASMAL, HTT KT

BN RAKL~mAS. ZRNBI T AR
KERRR, T ERRBEALNETERIA
TERE (Al) THBIH DRI RFERTS R
MENR.

HINBRREARBBIZREEEEN X, FA)
#BE 10 MARGERI R THIR/NA (ERG), R
RA#E 20,400 A, 2023 MEZA#HBEE
LIKATEEHE 47%. RERRARTENT
B, FABRIINEEERENIFR. xS
BMN2HUBAT, BRREZNERBERK
5, 2 Micron XALEIZOH B FTEIIREN AT,

FAVAA, HMNBEREURBFAEANSRNEES
FREITI. NEAMNEESRANS T, 5
REATERMNMZ. KA. TEMKFE (STEM)
B8, AN ERBERRNARLSHEE

MICRON DEI #&&



WHAT MAKES US MICRON

ZREAR. HINNREMESKRDE, T4
KRABMSEUNHEXRMEREAEN. RKMNZF
£ STEM BAIT, HIFE—X, ERNITLE
RRFHR S, W HEMIINE R,

HMNOTULREESREEIAAZNIEA
7, NHERRSF SEBRERZNFR A
MEBREXHFHAL, RINCIUERTRBAHR
BNSMNEARMBRITFZAEIRIENER. N
I, RMNERBEAHRZRMAZZIN, &R
HT K-12 STEM H &, HIMNTREBFEXENF S
TR RRER, AR SNMEMGFERE
n&5,

#(15 Micron B2 2R WEE, ELXERR
REFREMITL, ABIMTUSIEESNZ.
XTI BET KRENEF R L STEM HEE

B >

B, AEx/BF¥SEKRFE1EHKE (‘{UPWARDS
for the Future”it&!l) , LUK Em SIATHLRZE L
BEUHFXR: TETRBXE. XEMNRA
BANIEFMEBNAR, HTESFIRT K
BEESFIT R, AT —RFEREERARFFEEHD
ERER,

BRETEMEEZR, BRNBILTHAESR, BNES
TENTFHEESTUNESENEIKIEART R
MNE&IEESHHERRT TIAR,

£ 2023 W&, BIBTFZEF—RNSHKE
Z, 540, 7£ Disability:IN HfEA LT HE %+
REBTRES—ZERNEEEENME. REMX
MEMEMENZEETR TR, SEEBDIEHRE
BULE; BINERAE BUEHETERES
10 i1, X 27 Micron % tE R SFT+3;

F1XY LGBTQ+ B MRAEMIRIT T2IKIA
A, EE=ZFEARCEHARNE VT EREIHH
RIGHD, RINEBERMENEN LM FEHH
DRRBEERMIELR, HE Out & Equal 2 E
HEES—IFiHFrE# Outie & (Workplace
Excellence Outie Award),

XL RBETHNEANS ST MBI TR
BEAE HATRTFHRED, AARIMNEEXLE
RIS FIRSIR KRR TAE. FRRENREF
MEEBRAREXEER, RINBHEEHEH
DEI 7&i#, REFHITEFHi#, MEXRBFRN.

BEFHME S, RITEFMEBEIEELF, RR
ILERAE, BRERTAROLIR, EMT

Micron,

S ﬁv) o a/
Sanjay Mehrotra
EERFREFERTE

MICRON DEI #&&



WHAT MAKES US MICRON

BR

‘Bl Micron B2 HFESES

mE, ¥ Bzt XMERELINIEZK/
WX, BEFABEABENSMNERIE AR
STEM {ugiIERY . SItEEIRY, FAIBICIHFE
TS, XX EFRENRMNE E W
HES, tha O AT 2 IfRE, XM
R, B B &L BIFAPANREEEES
PEE IR XFERNBIBEBEFI A E, BNt
=51 Micron, ”

April Arnzen
HITRIS2H. BRANARE
3 Micron EE£2FfE

MICRON DEI #&&

6



WHAT MAKES US MICRON

“TME Micron BNREARZE, K122
B MAIEE % . XL AT AT
IR PRI, SMEMIZIME
AT, EBRXMZ T WBIEIAT BE
BHERBEHNEIR, oI HT. X
FEREIRBMRMAELR, FIEH T
Micron, ”

Fran Dillard
BRHREELTEARE

BR




a1k 3]

TR

Cassidy Gehring
Micron EEMHE




WHAT MAKES US UNIQUE

FA')7%& (09 DEI 735

BN ERTRAMHEZZEACZRET, HNBERTEFNST. FF
MER (DEI) &iE, XEXRBEFRERNONER, AERAZEZE,
B 2020 FLK, HMNNZx. FEMNEERELLZRINIENES.
VAR, BATERIRMR DEl MAEZKEZES, MEERALENE
MEENHEISE BB MNS. £ 2023 UE, BRIBES MATUEEFE R
BRI, EHEMEE. EARM. HNSE R 5 5= H E S,
HRITRANBR HEIE,

7BLIT Micron ZTA&E, RRAZEAUTHEMEAEME T, X
RECENE. TREME: Mk RKE. RE 0. EEE. E35AE.
EE. Fi. AR, BEERHERMEMZEZRRIPOEFE. L5, Micron
E2O0EBBATRERRITH, BRIV FENFHREAN, FED MK,
BRE. RmEC MR EEE. ERIAE. EfE. FiR. R BEEEEHER
HZ Z R ERIPHIFIE. Micron BEANFHF AAFTBERE, 58BN
MMBENAEIE, HEE—MEELFERANRRRZE GRS, K511
MENFFENXURE. ZRNSERINEEE, EEHREFBHERF[ER
BIRIE; Ioh, RMNBHEMS T UENBNSIERE, URFBEND
W=, BR, AMIERE. EANHEMRREESHNEEXRE)
HE, FHAREHNRHR DEl AEEBEN. AN Micron £RZTELN
Birt2th, BERRERA. SANEABNERUNKREANE, REFRE
MY BRRERBEHANBILSHENR.

A DEI &%

EIMIEE R
(EZIECE-F=3uNey
HUIREE A 2K

HETH - 3 Fr BM
MEEEH

BRERHIMEK
MNuasExXK

5% Erilg
BRI ERE

2
3
4
o

1EINZ T 7
RERABMH

“Micron [EEFTSENGERNRFR RS
=, ottt R EFi R E, BFNE LI ig
BRI A A FEER AR, XT3 2030 &+
FEERITWHIIRGIA R B2 = oI Bk
Ak, TN M HEBE N BB
MEIBLZNEIERR, HdEy KB
HEIKKEREAT E, IBFZ TN E-
AT

Scott DeBoer
RAM=mITRI SR

MICRON DEI #&&

9



EfT 4k 3]

IENIT

Rick Frianeza
Mosaic




WHAT MAKES US ACCOUNTABLE
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https://www.allianceforglobalinclusion.com/about
https://www.aspeninstitute.org/programs/tech-accountability-coalition/
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https://investors.micron.com/latest-news-english?aac609c6_items_per_page=10&aac609c6_year%5Bvalue%5D=2023&op=Filter&aac609c6_widget_id=aac609c6&form_build_id=form-_XHd_tXL9v3-L9k3-SOA5AOs3bfZeZuJSka_RCu4v_I&form_id=widget_form_base
https://www.semiconductors.org/wp-content/uploads/2023/07/SIA_July2023_ChippingAway_website.pdf
https://www.semiconductors.org/wp-content/uploads/2023/07/SIA_July2023_ChippingAway_website.pdf
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https://mendaki.org.sg/
https://www.herkey.com/
https://www.fsg.org/resource/creating-a-gender-equitable-workforce-in-india/#:~:text=India%20is%20home%20to%20over%20350%20million%20working-age,working-age%20urban%20women%20are%20participating%20in%20the%20workforce.
https://www.gsaglobal.org/
https://investors.micron.com/news-releases/news-release-details/micron-launches-us-japan-university-partnership-workforce
https://investors.micron.com/news-releases/news-release-details/micron-launches-us-japan-university-partnership-workforce
https://www.aspeninstitute.org/programs/tech-accountability-coalition/
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https://investors.micron.com/news-releases/news-release-details/micron-stemm-opportunity-alliance-and-national-science
https://investors.micron.com/news-releases/news-release-details/micron-national-science-foundation-and-schumer-announce-new
https://investors.micron.com/news-releases/news-release-details/micron-launches-us-japan-university-partnership-workforce
https://investors.micron.com/news-releases/news-release-details/micron-launches-us-japan-university-partnership-workforce
https://semi.org/en/workforce-development/ASA
https://semi.org/en/workforce-development/ASA
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https://inroads.org
https://www.gemfellowship.org/
https://investors.micron.com/news-releases/news-release-details/micron-cultivates-engineering-and-technician-talent-pipeline
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5 SWE. NSBE 1 SHPE
BUTLSEREXRR

Micron REZREBHRAUTEREMNEA: L1t
Tifths (SWE) I EEZERR. cEHEAT
2Ifth= (NSBE) U M{EZR=. AT E L
W Ti#th= (SHPE) T &EFERR. BEX
L 51EXFR, Micron EBEIHERATMBREES.
BEERUBANTSUKRIHBELKIEE, Nk
TRABNAE, RINSEISRREEZTERE
Fran Dillard. Micron ¥ARMSEMITU S EMR
FHEZED TSNS, TBTHESERILX
—HISR YA, AR RNER =,

B >

TEPIFIFBE M EFZ B 21T WE23 ;&5 L, Micron A
BB DEI HIPAS Micron XS HEREE ERG £[EH
SWE s EFIBREEIEHS1F.

2023 £ 10 B, Micron £IKEiE R 5 S & Thy Tran.
Micron B2 # FEEZTEZE Fran Dillard. iRelaunch
EEAITEFBES IS A Carol Fishman Cohen, ZEZEiA
FTEF Bk Nancy Allbritton # Northrop Grumman
BRRATIZEIEFR SWE EES S Enanga Daisy Falé,
EUHET Micron £ WE23 Eitie R, ZBAZEEAN
AR ESRFER) LML HZIEN, "

Micron A7 8B/ DEI BIfAS Micron & A A ERG H[E
STRFTEAL N AR BAS2 1T HY SHPE X =,

MICRON DEI #&& 19


https://swe.org/
https://swe.org/
https://www.nsbe.org/
https://www.nsbe.org/
https://shpe.org/
https://shpe.org/

WHAT MAKES US INNOVATIVE
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https://www.sunyocc.edu/
https://www.sunyocc.edu/news/big-reveal
https://www.sunyocc.edu/news/big-reveal
https://www.sunyocc.edu/news/big-reveal
https://www.sunyocc.edu/news/micron-selects-occ-student-paid-internship
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https://semiengineering.com/chip-ecosystem-apprenticeships-help-close-the-talent-gap/
https://semiengineering.com/chip-ecosystem-apprenticeships-help-close-the-talent-gap/
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https://www.military.com/
https://ivmf.syracuse.edu/
https://ivmf.syracuse.edu/
https://skillbridge.osd.mil/
https://skillbridge.osd.mil/
https://www.hirevets.gov/
https://www.hiringourheroes.org/
https://www.mountainhome.af.mil/About-MHAFB/
https://www.mountainhome.af.mil/About-MHAFB/
https://www.mission43.org/
https://www.idahoveterans.org/
https://www.idahoveterans.org/
https://www.imd.idaho.gov/idaho-army-national-guard/
https://www.armypays.com/
https://home.army.mil/drum/
https://home.army.mil/drum/
https://en.wikipedia.org/wiki/Hancock_Field_Air_National_Guard_Base
https://www.clearpath4vets.com/
https://www.clearpath4vets.com/
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https://www.pocketnews.com.my/2022/11/24/micron-penang-state-government-and-talentcorp-launch-its-first-public-private-child-care-center/
https://investors.micron.com/news-releases/news-release-details/micron-breaks-ground-childcare-center-idaho-part-idaho-community
https://www.ymcatvidaho.org/facilities/
https://www.ymcacny.org/
https://www.ymcacny.org/
https://www.governor.ny.gov/news/governor-hochul-and-micron-announce-substantial-progress-child-care-commitments-central-new
https://www.governor.ny.gov/news/governor-hochul-and-micron-announce-substantial-progress-child-care-commitments-central-new
https://www.irelaunch.com/
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WHAT MAKES US DEDICATED
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https://www.gsaglobal.org/wp-content/uploads/2023/03/GSA-Women-in-Semi-white-paper-Final.pdf#:~:text=Women%20today%20only%20hold%2016%25%20of%20board%20positions,a%20talent%20pool%20teeming%20with%20an%20innovation%20mindset
https://www.gsaglobal.org/wp-content/uploads/2023/03/GSA-Women-in-Semi-white-paper-Final.pdf#:~:text=Women%20today%20only%20hold%2016%25%20of%20board%20positions,a%20talent%20pool%20teeming%20with%20an%20innovation%20mindset
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https://www.sunyocc.edu/news/girls-going-tech-espanol-comes-occ
https://www.sunyocc.edu/news/girls-going-tech-espanol-comes-occ
https://youtu.be/qnSZklvjGf0?si=4roIRM5gWD0nvVbm
https://youtu.be/qnSZklvjGf0?si=4roIRM5gWD0nvVbm
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https://www.spelman.edu/
https://www.spelman.edu/
https://www.boisestate.edu/undergraduate-research/resources/scholar-communities/micron-academy/
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https://www.irelaunch.com/
https://swe.org/
https://reentry.swe.org/
https://www.herkey.com/
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
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https://www.diversitylab.com/pilot-projects/mansfield-overview/
https://www.diversitylab.com/pilot-projects/mansfield-overview/
https://operations.nfl.com/inside-football-ops/inclusion/the-rooney-rule
https://www.womenhistoryblog.com/2012/06/arabella-mansfield.html
https://www.womenhistoryblog.com/2012/06/arabella-mansfield.html
https://www.unwomen.org/en
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WHAT MAKES US INCLUSIVE
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https://disabilityin.org/what-we-do/disability-equality-index/
https://disabilityin.org/what-we-do/disability-equality-index/

WHAT MAKES US INCLUSIVE
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Embracing diversity, equality and inclusion for all
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https://media-www.micron.com/-/media/client/global/documents/general/benefits-handbook/annual_lgbtq_benefits_guide.pdf?la=en-sg&rev=669887f20f0e4ce5843f526f0ff1406b
https://www.allianceforglobalinclusion.com/
https://pflag.org/
https://outandequal.org/the-outie-awards/2023-outie-awards-nominees/
https://outandequal.org/the-outie-awards/2023-outie-awards-nominees/
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https://www.micron.com/gives
https://www.micron.com/gives
https://www.micron.com/about/blog/2023/december/localizing-impact-micron-unveils-this-years-micron-gives-erg-grant-winners
https://www.micron.com/about/blog/2023/december/localizing-impact-micron-unveils-this-years-micron-gives-erg-grant-winners
https://www.asianmhc.org/
http://www.southpacificislander.org/
https://barbershopbooks.org/
https://give2asia.org/cwdf/
https://autismoabruzzo.it/
http://www.samarthanam.org/
https://nicoloop.org/
https://cerebralpalsypenang.org/
https://tomowork.org/
https://www.syinlu.org.tw/english/about_us/
http://www.dralegal.org/
http://www.hispanicheritage.org/
http://hsf.net/
https://give2asia.org/cwdf/
http://bestfoundation.net/
http://www.nippon-foundation.or.jp/
https://www.facebook.com/rotaryclubmuar/
https://www.mendaki.org.sg/
https://one-forty.org/en/
http://www.aises.org/
https://give2asia.org/cwdf/
https://coop-newhope.it/contatti
https://rdfindia.org/
http://www.girlscout.or.jp/
https://www.facebook.com/PenangScienceCluster
https://www.zontasingapore.org/service
https://global.goh.org.tw/
http://www.wcaboise.org/
https://give2asia.org/cwdf/
https://fondazionesantobonopausilipon.it/
http://ashrayakruti.org/
https://manabinominato.or.jp/
https://www.facebook.com/PenangScienceCluster
http://www.arcchildren.org/
https://www.teach4taiwan.org/
https://www.gemfellowship.org/
http://www.arcigay.it/
http://www.pureindia.org/
http://rebitlgbt.org/
http://www.omprakash.org/
http://www.lgbtfamily.org.tw/
http://www.sageusa.org/
https://give2asia.org/cwdf/
https://www.cooperativaeva.com/
http://www.chordindia.org/
https://sanken-hiroshima.org/
http://www.blossomseeds.sg/
https://www.elder.org.tw/
https://www.brmconservancy.org/
https://www.willingwarriors.org/
http://www.wyakin.org/
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https://www.deutsches-museum.de/en
https://www.unicef.org/india/
https://indiaeducationdiary.in/micron-foundation-partners-with-unicef-and-local-nonprofits-to-empower-underrepresented-children-in-india/
https://indiaeducationdiary.in/micron-foundation-partners-with-unicef-and-local-nonprofits-to-empower-underrepresented-children-in-india/
https://www.aim.gov.in/atl.php
https://india.myp2e.org/
https://investors.micron.com/news-releases/news-release-details/micron-most-announce-opening-deconstructed-semiconductors-and
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https://www.linkedin.com/posts/micron-foundation_stemeducation-microngives-activity-7126330616492531712-nvU_/
https://www.linkedin.com/posts/micron-foundation_stemeducation-microngives-activity-7126330616492531712-nvU_/
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https://www.aises.org/
https://icha.idaho.gov/
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https://www.whitehouse.gov/briefing-room/statements-releases/2023/10/25/fact-sheet-vice-president-harris-announces-new-efforts-to-expand-capital-access-and-contracting-opportunities-for-minority-owned-and-underserved-businesses-at-the-freedmans-bank-forum/
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https://nmsdc.org/
https://weconnectinternational.org/
https://weconnectinternational.org/
https://nglcc.org/
https://usblackchambers.org/
https://www.wbenc.org/about-wbenc/
https://www.wbenc.org/about-wbenc/
https://disabilityin.org/
https://www.semi.org/en/workforce-development/semi-foundation/manufacturing-ownership-diversity
https://www.semi.org/en/workforce-development/semi-foundation/manufacturing-ownership-diversity
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WHAT MAKES US COLLABORATIVE
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https://www.allianceforglobalinclusion.com/
http://aspirepac.org/
https://www.boisestate.edu/bsi/
https://www.boldpac.com/
https://www.catalyst.org/
https://www.ceoaction.com/
https://centerstateceo.com/
https://socialprotection.org/connect/stakeholders/chinese-disabled-persons%E2%80%99-federation
https://www.cbcinstitute.org/
https://chci.org/
https://www.drradvisors.com/
https://disabilityin.org/
https://esd.ny.gov/
https://lgbtequalitypac.org/
https://professionalstudies.syracuse.edu/academics/workforce/
https://www.globalwin.org/
https://www.gsaglobal.org/
https://ghc.anitab.org/
https://adams.house.gov/sites/evo-subsites/adams-evo.house.gov/files/HBCU Partnership Challenge.pdf
https://www.hrc.org/
https://www.idmfg.org/
https://wdc.idaho.gov/
https://inroads.org/
https://www.bing.com/ck/a?!&&p=3a78a2a4b000e9e2JmltdHM9MTcwNjA1NDQwMCZpZ3VpZD0xZmI0ZmUxZC1kZTdmLTZhNDQtMTgyMy1lZDQ4ZGY4NzZiYmQmaW5zaWQ9NTIwNQ&ptn=3&ver=2&hsh=3&fclid=1fb4fe1d-de7f-6a44-1823-ed48df876bbd&psq=manufacturers+association+of+central+new+york&u=a1aHR0cHM6Ly93d3cubWFjbnkub3JnLw&ntb=1
https://www.bing.com/ck/a?!&&p=3a78a2a4b000e9e2JmltdHM9MTcwNjA1NDQwMCZpZ3VpZD0xZmI0ZmUxZC1kZTdmLTZhNDQtMTgyMy1lZDQ4ZGY4NzZiYmQmaW5zaWQ9NTIwNQ&ptn=3&ver=2&hsh=3&fclid=1fb4fe1d-de7f-6a44-1823-ed48df876bbd&psq=manufacturers+association+of+central+new+york&u=a1aHR0cHM6Ly93d3cubWFjbnkub3JnLw&ntb=1
https://nglcc.org/
https://www.nsf.gov/
https://www.nsbe.org/
https://www.ostem.org/
https://www.ostem.org/
https://outandequal.org/
https://www.outjapan.co.jp/
https://semi.org/en/workforce-development/semi-foundation
https://www.scwo.org.sg/
https://shpe.soe.ucsc.edu/shpe-national
https://swe.org/
https://stemmopportunity.org/
https://ivmf.syracuse.edu/
https://ivmf.syracuse.edu/
https://www.aspeninstitute.org/programs/tech-accountability-coalition/
https://www.tent.org/
https://www.thevaluable500.com/
https://mendaki.org.sg/
https://www.yearup.org/
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WHAT MAKES US RECOGNIZED
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https://disabilityin.org/what-we-do/disability-equality-index/2023companies/
https://www.hrc.org/
https://www.hrc.org/
https://www.hrc.org/resources/cei-equality-100-award
https://workwithpride.jp/
https://workwithpride.jp/
https://workplaceequalityindex.in/
https://hotline.org.tw/english/3402http://
https://outandequal.org/the-outie-awards/2023-outie-awards-nominees/
https://outandequal.org/the-outie-awards/2023-outie-awards-nominees/
https://www.hirevets.gov/
https://www.hirevets.gov/
https://savoynetwork.com/features/fran-dillard/
https://savoynetwork.com/features/fran-dillard/
https://diversityglobal.com/web/Article.aspx?id=Kia-Hiang-Tan-Develops-Micron-s-Model-Employee-Community-Volunteering-Program-4832&AspxAutoDetectCookieSupport=1
https://outstanding.involverolemodels.org/poll/2023-top-100-lgbt-executives/
https://outstanding.involverolemodels.org/poll/2023-top-100-lgbt-executives/
https://www.acc.com/chapters-networks/chapters/mountain-west
https://www.acc.com/chapters-networks/chapters/mountain-west
https://www.gsaglobal.org/gsa-awards/gsa-award-winners/
https://www.linkedin.com/posts/navya-sri-sreeram_wish2023-wli-womeninsemiconductor-activity-7111014130664316929-o5Lx?utm_source=share&utm_medium=member_desktop
https://www.linkedin.com/posts/navya-sri-sreeram_wish2023-wli-womeninsemiconductor-activity-7111014130664316929-o5Lx?utm_source=share&utm_medium=member_desktop
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https://workplaceequalityindex.in/
https://www.51job.com/
https://www.hirevets.gov/
https://intouch.ccgmag.com/page/hbcu-top-supporters-list-2023
https://5050wob.com/reports/
https://www.bloomberg.com/company/press/bloomberg-2023-gei/
https://workwithpride.jp/
https://time.com/collection/worlds-best-companies-2023/
https://hatarakigai.info/ranking/japan/2023.html
https://disabilityin.org/what-we-do/disability-equality-index/2023companies/
https://www.cnbc.com/2023/01/10/the-2023-just-100-list.html
https://hotline.org.tw/english/3402
https://greatplacetowork.com.hk/best-workplaces-in-taiwan-2023/
https://www.jobsforher.com/accelherate/divhersity-showcase
https://www.newsweek.com/rankings/americas-greatest-workplaces-2023-diversity
https://weconnectinternational.org/top-global-champions/
https://www.greatplacetowork.it/classifiche-migliori-aziende/best-workplaces-italia-2023
https://www.hrc.org/resources/cei-equality-100-award
https://outandequal.org/the-outie-awards/2023-outie-awards-nominees/
https://www.globenewswire.com/news-release/2023/03/22/2632195/0/en/The-SHE-Mark-Announces-Leading-Gender-Equitable-S-P-1200-Companies-in-the-SHEgoverns-Awards-2023-Women-on-Boards-Report.html
https://www.forbes.com/lists/top-companies-women/?sh=2f7bf20a7910
https://greatplacetowork.com.sg/singapore-best-workplaces-2023-large/
https://www.greatplacetowork.com/certified-company/1397412
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https://www.micron.com/about/our-commitment/operating-thoughtfully/sustainability
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HIER

RTFESREN, BOLLEFMAEgERZ 100,

RITEH (X %5)

2021 2022 2023
IHE  ME MF

T2 M 74%  78%  78%
e 24% 2%  20%
BR A 2% 2% 2%
SR IELLHY

2021 2022 2023
ME WME  UEF
T 30%  31%  31%
Bt 70%  69%  69%

SIXSSHEFEE
2021 2022 2023
ME ME UE
BARMRT 34%  35% 31%
R B e 45%  42%  43%

SEKLIELLH (RER(IE#A % 53)

2021 2022 2023
i it Mt

EERHA 50% 50% 50%
S¢S 17% 18% 14%
BRASE 15% 17% 17%
qS 18% 20% 21%
BRARAR 23% 24% 25%
ERARAR 56% 55% 54%

XEREEA
2021 2022 2023
ME ME WE
BEEA 7% 9% 9%
KSR A
2022 2023
ME ME
RS RA 5% 4%
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EE R/ 15E
821K EllfSEs7 BEASE
2021 2022 2023 2021 2022 2023 2021 2022 2023
ME ME UMEF ME ME UMEF ME ME UMEF
W 23%  27%  28% W 33%  33%  34% W 27%  30%  29%
ZA 3% 4% 4% ZA 2% 2% 2% ZA 1% 1% 2%
ERFS/ AT E 4% 5% 4% ERFS/ AT H 0% 1% 2% ERFS/ AT E 2% 2% 3%
Hith 55 B Mk /58 1% 1% 1% Hith55E Mk /58 0% 0% 0% Hith55E Mk /58 0% 0% 0%
peAl 2% 2% 2% R0 2% 3% 2% R0 2% 2% 1%
BA 63%  57%  56% BA 59%  57%  56% BA 65%  61%  59%
FA 4% 5% 6% FA 3% 4% 3% F A 3% 4% 6%
NGE 2% N ERARAZR
2021 2022 2023 2021 2022 2023 2021 2022 2023
ME ME ME ME ME ME mME ME ME
W7 23%  26% 2% W 24%  28%  29% W 6%  20%  21%
ZA 2% 2% 2% ZA 3% 4% 3% ZA 5% 6% 6%
ERFE/ATE 3% 3% 3% ERFE/ AT 4% 5% 4% ERFE/ AT 5% 5% 5%
HAth 55 Mk / ik 0% 1% 1% HAth 55 Mk / Ik 1% 1% 1% HAth 55 Mk / Ik 1% 1% 1%
pegul 2% 2% 2% R 2% 2% 2% R 3% 2% 2%
BA 67%  62%  59% BA 62%  56%  55% BA 68%  62%  61%
A 4% 5% 6% A 4% 5% 6% A 3% 4% 5%
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